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1.0 
 

PURPOSE OF THE REPORT 
 

1.1  To report on the performance of health safety management within 
the Authority for 1st April 2025 to 31st August 2025.    
 

2.0 RECOMMENDED: That the Board notes the contents of the 
report including the recommendations and actions for 
2025/26. 
 

3.0 SUPPORTING INFORMATION 
 

3.1 
 

The health and safety report on the performance of health and 
safety management in relation to Key Performance Indicators for 
the current financial year is appended. 
 

3.2 
 

It highlights health and safety information. 
 

3.3 
 

The report includes information around the number of actual near 
misses, over 7 day and significant accidents. 
 

4.0 
 

POLICY IMPLICATIONS 

4.1 
 

The report assists in the delivery of the Corporate Health and 
Safety Policy. 
 

5.0 FINANCIAL IMPLICATIONS 
 

5.1 There are no financial implications.  
 

6.0 IMPLICATIONS FOR THE COUNCIL’S PRIORITIES  
 

6.1 Improving Health, Promoting Wellbeing and Supporting Greater 
Independence - The provision of a safe working environment and 
reduction in accidents is important in order to provide: 
 

 A healthy Halton; 

 A safer Halton; and 



 Efficient and Effective Delivery of Service. 
 

6.2 Building a Strong, Sustainable Local Economy - None 
 

6.3 Supporting Children, Young People and Families - None 
 

6.4 Tackling Inequality and Helping Those Who Are Most In Need - 
None 
 

6.5 Working Towards a Greener Future - None 
 

6.6 Valuing and Appreciating Halton and Our Community - None 
 

7.0 RISK ANALYSIS 
 

7.1 Accidents which lead to lost time have financial implications for the 
authority (although these are always secondary to our concern for 
the well-being of staff and customers). 
 

8.0 EQUALITY AND DIVERSITY ISSUES 
 

8.1 There are no direct equality and diversity issues arising from this 
report. 
 

9.0 CLIMATE CHANGE IMPLICATIONS 
 

9.1 
 

None identified.  

10.0 LIST OF BACKGROUND PAPERS UNDER SECTION 100D OF 
THE LOCAL GOVERNMENT ACT 1972 
 

None under the meaning of the Act. 
 

 


